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UNITED STATES
SECURITIESAND EXCHANGE COMMISSION
WASHINGTON , D.C. 20549

FORM 8-K
CURRENT REPORT

Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

April 14,2014
Date of Report (Date of earliest evi
reported)

AMERCO
(Exact name of registrant as specified ir
charter)

Nevada 1-11255 88-0106815
(State or other jurisdiction « (Commission File (I.R.S. Employer Identificatio
incorporation) Number) No.)

1325 Airmotive Way, Ste. 100

Reno, Nevada 89502-3239
(Address of Principal Executive Office

(775) 688-6300
(Registrar’s telephone number, including area cc

Check the appropriate box below if the Forr{ 8ling is intended to simultaneously satisfy tieng obligation of the
registrant under any of the following provisions:

[ ]Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.4z
[ ] Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
[ ]Preecommencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
[ ]Preecommencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))



Item 5.0 5 Amendmentsto Registrants Code of Ethics, or Waiver of a Provision of the Code of Ethics.

T he Board of Directors o f AMERCO (the “Companypproved amendments to the Compar@te o
Ethics, effective as of April 14, 2014, (i) to dedi personnel as an officer, director, employee -digector Boar
committee members and trustees (ii) expanding uien Conflicts of Interest, Related Party Transadi@ns
Corporate Opportunities section to clarify the saations between the Company and related persdinjtide of a
related person, annual questionnaires for dire@ntsexecutive officers, determination of amoumttfansaction ar
the review process of the transaction by the A@bimmittee and (iii) to make certain neobstantive stylist
changes.

[tem 9.01 Financial Statements and Exhibits.

(d) Exhibits
Exhibit No. Description
14 Code of Ethic:

SIGNATURE
Pursuant to the requirements of the Securities &xga Act of 1934, the registrant has duly causisdéport
to be signed on its behalf by the undersigned meoeduly authorized.

AMERCO

/sl Jason A. Ber
Principal Financial Officer an
Chief Accounting Office

Dated: April 15, 201 4
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Rev. April 14, 2014

AMERCO
CODE OF ETHICS

AMERCO and our subsidiaries (collectivelthe "Company") are committed to conducting our bhes
consistent with high ethical and legal standardss Tode reinforces our commitment to these stalsdand provide
each employee , officer and directair the Company with guidance and perspective inetstdnding our busine
ethics.

This Code is designed to guide and help identifyvdies and behaviors that are appropriate in catidc
business and those that are not. It is also desidoaleter wrongdoing and to promote (priest and ethical condt
including the ethical handling of actual or appareonflicts of interest between personal and pite®m
relationships; (iiull, fair, accurate, timely, and understandablscltisure in reports and documents that we file,
or submit to, the US Securities and Exchange Cosians(“SEC”)and in other public communications made by
(i) compliance with applicable governmental lawsles and regulations; (ivhe prompt internal reporting
violations of this Code to an appropriate persopeansons as identified herein; and §e¢rountability for adherence
this Code.

N o code of ethicsan hope to spell out the appropriate moral condadtethical behavior for every situat
one may confront. In the final analysis, we mu$t om our own good judgmentWhenever we find ourselves witl
difficult decision to make, we should seek counsem our colleagues, our supervisgrdhe AMERCO Audi
Committee when appropriate, the AMERCO Independeovernance Committee when appropriaad our ow
conscience and common sense. Specific interpratatiapplication of any guidelines or other contehthis Cod
should be made to the Company's Director of CotpdC@mpliance or the Legal Department .

This Code is intended to conform to the provisiohapplicable law, including Item 406 of the Sarbs@xley
Act of 2002 , Item 406 of Regulation S-K, and apafile listing standards. This Code applies tadCalmpanyen
ployees, officers, directors, natirector Board committee members, the trusteehefAMERCO Employee Sto
Ownership Plan and trustees of other trusts owAM&ERCO securities, all as provided herein .

This Code is available for viewing on AMERCO's intet Web site atwwv.amerco.com and may be filed ea
year as an exhibit to AMERCO’s Annual Report onrkdiOK. The Company will publicly disclose (i) any chanty
this Code that applies to any officer or directbttee Company, or any other person performing fimmst similar tc
those of a senior financial officer, and (ii) theugt of a waiver to any such individual of any pstan of this Code
Such public disclosure will be made by the filinghwthe SEC of a Report on FormkBand/or the prompt disclost
of such change or waiver on the Company's intéied site.

1. YOUR RESPONSIBILITIES

The Company believes that ethical behavior is gboesiness. Company employees, officers, directarg; n
director Board committee members and trustees sleatain
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responsibilities, but individually each is accoumeafor , among other things :

. Conducting the Company's business with integritg ancompliance in all material respects \
applicable laws, rules and regulations.

Avoiding situations where personal interests areampear to be in conflict with the Company
interests, except as provided herein .

Treating customers, suppliers and fellow employe&s honest and fair manner.

Safeguarding proper use of the Company's propyi@téormation, assets and resources.
«  Maintaining confidentiality of nonpublic informaticand not acting on such information for pers

gain.

We are sometimes faced with situations where pressxists to act unethically. If you are unsuream
situation, re-read this Code and ask yourself tyggstions:

« s this action legal?
« Does it comply with our values and our standards ?
«  Would you feel comfortable telling someone elseutlyour decision?

Compromises in behavior that lead to violation®of standards may result in disciplinary actiancjuding
termination of employment.

Unethical or unlawful behavior hurts the Company, customers, our stockholders and other employeear
officer, director, employee, non-director Board coittee member or trustegpu can play a major role in ensur
ethical and legal compliance by reporting knownsospected wrongdoing within the Company. If yowcoh®r o
suspect that an illegal, dishonest or unethicaliatteing committed, that an employee has violahésl Code, or
violation is reported to you, report ilnmediately to your supervisor. Or, you may repibie matter through o
Hotline in any of the following manners:

J e-mail, Bruce Royer@uhaul.com

o Call 1-866-963-7128, ext. 607110, between 8 a.m. and 5 p.m., M-F, Arizona time.

. Leave a voice-mail message, 1-866-372-8392 (toll free, 24/7).

o Mail information to: U-Haul International, Inc., P.O.Box 21502, Phoenix, AZ 85036-1502, ATTN: Internal Audit.

Reporting may be done on a confidential or anonysrimasis. Employees will not be disciplined or otherw
retaliated against as a result of reporting suctiersin good faith . Always report a violationlaast one level of
management above the suspected wrongdoer. Alitsepre given serious and appropriate attention.

2. CONFLICTSOF INTEREST, RELATED PARTY TRANSACTIONS, AND CORPORATE
OPPORTUNITIES

A conflict of interest may occur when an individigapersonal interest (or the interest of a membdibr he
family) interferes, or even appears to interferghwthe interests of the Company as a whole. Almbrof interest ca
arise when an employee, officer, director, mirector Board committee member or trustee (omailfamember of an
of the foregoing) takes actions or has interestghvare actually or potentially detrimental to thest interests of the
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Company. Conflicts of interest also arise whereaployee, officer, director, natirector Board committee mem|
or trustee (or a family member of any of the foriegd receives improper personal benefits as a tredutis or he
position in the Company. A corporate opportunitgynarise when a Company employee , officer , directnon-
director Board committee member or trustee (omalfamember of any of the foregoing) seize stionself or herse
a business opportunity that would otherwise goh €ompany’s benefit, if that business opporturstyeasonabl
incident to the Compang’present or prospective business and is one ichvthe Company has the capacity and d
to engage. A related party transaction can include any t@atien over a specified dollar amount betweer
Company and an officer, director or significantcg&twolder (or a member of their respective familgil acould als
constitute a conflict of interest.

All Company employees, officers, directors, noredior Board committee members and trusteage
responsibility of fairness, integrity and loyaltgnd shouldavoid situations and relationships that involveuatii
potential conflicts of interest , unless otherwpgemitted as provided herein.

Whether or not a conflict of interest, related paransaction or corporate opportunity exists dt @xist can b
unclear. Examples of situations that could be goeetl as being in those categories might inc uol& are not limite
to, the following:

«  Conducting company business with a firm owned,igdrtowned, or controlled by significant stockholder

the Company, or a Company officer, director or eyeé , or a family member of any of the foregoing.

Ownership of a material financial interest in a petitor of the Company .

Working as an employee or a consultant for a custamn supplier of the Company, or doing any workd
third party that may adversely affect your perfonceor judgment on the job or diminish your abitiydevot
the necessary time and attention to your duties.

- Using Company property (tangible or intangibjapaterials, supplies, funds or other resourcepé&rsone
purposes, or appropriating or diverting to otharg business opportunity or idea in which the Conypaunght
have an interest.

- Taking for yourself any opportunity that you leafrthrough the Company or that rightfully is ther@many's
to pursue.

«  Using corporate property , information or ideasgersonal gain.

Persons who have questions about an actual ort@dteonflict of interest, related party transaatior
corporate opportunity, or who become aware of supfatter, should discuss the matter with their sugper or
the Audit Committee.

a. Transaction Between the Company and at&kRBerson Transactions between the Company a
Related Person (as hereinafter defined) whererttwat involved in the transaction exceeds $120(@@0Gch amour
may change from time to time, to be consistent \aitly changes to the threshold amount set fortteim K04(a) ¢
Regulation ) shall be reported to the Audit Committee, anel subject to ratification or approval by the Boaf
Directors or Audit Committee in accordance withddo the extent required by, applicable law, inolgdwithou
limitation NRS 78.140.




b. Definition of*Related Persdn A “Related Person” athat term is used herein, is defined in
Instructions to Item 404 (a) of Regulation S-K untte Securities and Exchange Act of 1934, as arten@enerall
speaking, but subject to the more detailed dedinith the referenced regulation, a Related Persdndes a Compal
officer, director, director nominee, 5% stockholddrAMERCO, or a n immediate family member of aniythbe
foregoing.

c. _Annual QuestionnairesDirectors and executive officers of AMERCO sldificlose to the Company,
way of periodic questionnaire, questionnaire updateother appropriate format which shall be preddo them, tr
existence of any relationships that constitutelated party transaction, a conflict of interesttlwait could create tl
appearance of a conflict of interests. Suchst@ations are subject to disclosure, as provideapmjicable law.

d. Determination dfAmount Involved in a Transactidh T he * amount involved in the transaction ”
shall be determined in accordance with the Insoostto Item 404(a) of Regulation S+hder the Securities a
Exchange Act of 1934, as amended .

e. Review ProcessReview of a transaction by the Audit Committeehe Board of Directors should
based on the overall fairness of the transactioimeéoCompany and whether the transaction as a whatethe be:
interests of the Company and its shareholderss dtld include, based on the facts and circumetgnwhether tt
transaction is on substantially the same termsrasgaping terms with a third party in a comparaliansactior
whether the transaction was negotiated at alemgjth; collectability; whether there exists unfeatde features to tl
Company; the nature and extent of any such unfél@if@atures; analysis of the favorable featuoethé Compan
the nature and extent of such favorable features;all Company objectives relative to the transagtboth long teri
and short term; any other factors deemed relevattidreviewing party; and any other factors uragmslicable law.

3. GIFTSAND ENTERTAINMENT

All decisions regarding the purchasing of mateyialsp plies and services must be madethe basis
competitive price, quality and timing in a way thpmeserves the Company's integrity. Giving or atingmanything ¢
value is inappropriate if it could be reasonabligtipreted as an effort to influence a businesgioelship or decisiol
The difference between a gift and a bribe is a iue®f intent. It is impermissible to accept oguest any form ¢
kickback or bribe. A bribe or a kickback includesyatem or favor provided for the purpose of impedp obtaining
favorable treatment or seeking a competitive adagat Such efforts shouldhever be used to accomplish indire
what the Company could not properly or legally directly.

In certain situations or on certain occasions, kgiéik of nominal value, such as specialtgdvertising item
bearing thecorporate logo, tickets to local sports, civic aftgral events and/or restaurant meals or refregtsnaa’
be given to those with whom the Company has a basirelationship.

Standards governing the acceptance of gifts fropplgers or their agents mirror those relating te ¢fiving o
gifts in that acceptance of a significant gift @bble construed as improperly influencing the sedaatf a vendor.
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Ultimately, each employee , officer, director, ndirector Board committee member and trusteest exercis
good business judgment in deciding which situatemesunacceptable. If there is ever any doubt diset@cceptabilii
of any gift or entertainment activity, consult withur supervisor.

The Company has several key P olicyletins emphasizing ethics and integrity, which egadily available -
System members on the Company's internal WebTsiese bulletins include, but are not limited to:
«  AMERCO Policy Bulletin No. 15 "Gifts and Favors," dated March 22, 2004.
«  AMERCO Policy Bulletin No. 462, "Conflicts of Intest and Kickbacks," dated March 22, 2004.

U-Haul Policy Bulletin No. 959, "Marketing Companydbursements and Approvals,” dated Decembe
1997.

AMERCO Business Consultants Policy Bulletin No. 67Rroductivity Statement and Card," dated Jul
1986.

AMERCO Business Consultants Policy Bulletin No. 47Ehieves and Embezzlers," dated February 27, 198t

. AMERCO Business Consultants Policy Bulletin No. 70¥endor Relations with AMERCO Systt
Companies,” dated September 30, 1985.

«  AMERCO Management Bulletin No. AM-491, "Dealer daaghployee Dishonesty," dated December 6, 1974.

AMERCO has been and will always remain committechntaining highstandards of ethics and corporate behe
Except as may be expressly provided herein, ngtlm this Code is intended to modify any Comparyidy
Bulletins.

4. CONFIDENTIALITY

All employees , officers, directors, non-directooad committee members and trusteshsuld maintain tf
confidentiality of information entrusted to them by Company or its customers , supplierseomployees, exce
when disclosure is authorized or legally manda@aohfidential information includes all nonpublic ammation the
might be of use to competitors, or harmful to tlemPany, if disclosed.

AMERCO operates in a very competitive environmemiviaing a wide variety of products and services
wide variety of customer. We must protect AMERC@&le secrets, confidential information and otheppetary
information. Employees agree to treat all tradeete@nd confidential information of AMERCO as adehtial and t
take all necessary precautions against disclosdiressuoh information to third parties during and aftiaeit
employment . To the extent any employee, offid@ector, nondirector Board committee member or trustee is |
to a Confidentiality Agreement , Nddisclosure Agreement or similar agreement with@oenpany, the terms of sL
agreement shall prevail over any inconsistent iarthis Code.
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5. PROTECTION AND USE OF CORPORATE ASSETS

All employees are responsible for ensuring thatreymate measures are taken to properly protec
Company's corporate assets. Employees are exptrtassist in the protection of all confidential amebprietan
information, including technical, financial, markej and other business information, which, if madailable to th
Company's competitors or the public, would be ath@eous to such competitors and detrimental toCibepany
Protection of such information is critical to ounildy to grow and compete.

The Company's computer systems, elect ronic maidg), voice mail, mobile deviceand Internet access .
employer-provided technologies and Company propdiitye use of the Company's computer systenmsaig-voice
mail , mobile deviceand Internet access are primarily for matters oiceon to the Company's operations, and nc
communicati ons of a personal nature. Sucmipusiness related use should be on an infreqaeig.lEmployees m
not use these assets to display, transmit or stappropriate or illegal materials at any time.

6. INSIDER TRADING

It is illegal to buy or sell securities (either penally or on behalf of others) on the basis ofamal, nonpubli
information , in breach of a fiduciary duty or otheelationship of trust and confidencelt also is illegal t
communicate (i.e., to "tip") material, nonpubliédrmation to others so that they may buy or sallsées on the bas
of that information. All Company employees , offisedirectors, nomlirector Board committee members and trus
who know material, nonpublic information about thempany or any other company are prohibited fraaditrg, o
tipping others to trade in the securities of thanhpany.

Material information is factual information thatr@asonable investor would want to know before ngakin
investment decision. Examples of material informatnay include:

«  Quarterly or annual financial results.
«  Financial forecasts.

- Significant financial developments.

«  Significant new developments.

«  Significant contracts.

These prohibitions continue for as long as thermfdion you know remains material and nonpublic. In
addition to disciplinary action by the Company,laton of these rules may subject you to a fedewoalrt injunction,
disgorgement of the amount of profits gained oséssavoided, substantial civil penalties , privatgon for money
damages, as well as criminal penalties, includmmgpp and fines .

7. EINANCIAL INTEGRITY

The Company's books, records and accounts are toai@ained in a manner that honestly and accyratel
reflects all financial transactions in conformitythvgenerally accepted accounting principles. Aipkyee shall not:
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Improperly accelerate or defer expenses or revetouagshieve financial results or goals.

Maintain any undisclosed or unrecorded funds of the# book" assets.

Establish or maintain improper, misleading, incosglor fraudulent accounting documentation or fomen
reporting.

Make any payment for purposes other than thoseiteddn the documents supporting the payment.

Sign any documents , certificates or representdgitbers believed to be inaccurate or untruthful.

Our financial officers are required to provifld, fair, accurate, timely, and understandabkltisure in repor
and documents that AMERCO files with, or submitsttee U.S. Securities and Exchangemmission and in oth
public communications made by us .

8. ACCOUNTING CONCERNS

Employees , officers, directors, non-director Boaothmittee members and trustese encouraged to talk
their supervisor , the Director of Corporate Comptieor any member of AMERCO's Audit Committee regarcamg
concerns that they have pertaining to the Compamgseunting, internal controls or audit practidess our policy nc
to allow retaliation for reports of misconduct at@ntial misconduct by others made in good faith.

9. RECORD SRETENTION

Any employee who becomes aware of any governmentedgulatory investigation, litigation, adminidive
or other proceeding or claim should promptly conauth the appropriate member of the Legal Depantimegarding
any records relating to that matter. Federal aatk gprovincial) law provides for severe penalf@sany person who
alters, mutilates, conceals or destroys a recordnoobject with intent to impair the availability such item or
influence the investigation of a governmental depant or agency. Employees are expected to comvjily the
Company’s records retention policy, a copy of whiglavailable through the U-Haul intranet. Anyegtions about
the records retention policy should be directethéolLegal Department.

10. WORKPLACE HEALTH, SAFETY AND ENVIRONMENT

The Company is committed to the safety and hedlitscemployees. Providing and maintaining a satek
environment and instituting and following work piaes to safeguard employees and customerst be a prima
consideration for all of us. Reviewing all of oundinesses and identifying where we can act to ingrsafet
awareness is an ongoing task to which the Compandyeach employee should be dedicated. There i®ms(
important that we cannot take the time to comptetafely.

Safe work practices also include exercising goatffuent with regard to the environmental aspectsu
business. Additionally, discharge and dispositibrhazardous materials must be performed only inammar that
complies with all applicable environmental protentlaws , ordinances and regulations .
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11. COMPLIANCE WITH LAWS

All employees are expected to comply at all timé all federal, state (provincial), local and figye laws an
regulations affecting the Company and its busindsany employee is uncertain about the existenceftect of :
particular law on his or her conduct on behalf loé tCompany, such individual should consult with bishe
supervisor. In particular, and without limiting tgenerality of the foregoing statements:

« Any action taken to intentionally and wrongfultyade the payment of any tax, or the violatic
any law relating to taxation of property, serviceales, income or any other matters, inclu
failure to file reports or returns on a timely sagother than with the approval of the applic
taxing authority) or filing false or fictitious repts or returns, is strictly prohibited.

« Any action taken to intentionally circumvent thejueements of any federal, state (provincial
local health or safety law applicable to the Conypanfacilities, operations or products, or
action taken to intentionally mislead any reguhlpt@uthority with respect to the Compai
compliance with such laws is strictly prohibited.

. Any action taken to intentionally mislead the inweg public, the SEC, the Nasdadationa
Market or any other federal or state (provinciafcwrities regulatory authority or securi
exchange or quotation system regarding the Companysiness, legal or financial affairs
regarding any material event or circumstance dffgaghe Company is strictly prohibited.

12. SEC DISCLOSURE

The AMERCOPresident and all senior financial officers arepogsible for full, fair, accurate, timely &
understandable disclosure in the periodic repeqsired to be filed by the Company with the SECcakdingly, it is
the responsibility of the President and each sdmancial officer to bring to the attention of tbarector of Corporai
Compliance any material information of which hestie may become aware that affects the disclosude rog thi
Company in its public filings. The President andreaenior financial officer shall promptly bring tioe attention ¢
the Director of Corporate Compliance and the A@bmmittee anynformation he or she may have concerning
significant deficiencies in the design or operatainternal controls which could adversely afféisé Company
ability to record, process, summarize and repodrfcial data or (b) any fraud, whether or not nialtethat involve
management or other employees who have a significde in the Company's financial reporting, distles c
internal controls. The President and each semamntiial officer shall promptly bring to the attemtiof the Director ¢
Corporate Compliance any information he or she hmaxe concerning any violation of this Code, inahgdany actu:
or apparent conflicts of interest between persamal professional relationships, involving any mamagnt or othe
employees who have a significant role in the Comgjgafinancial reporting, disclosures or internahirols. The
President and each senior financial officer shatdmptly bring to the attention of the Director ofoi@orat:
Compliance and to the Audit Committee any informathe or she may have concerning evidence of arial
violation of the securities laws, rules or regulas applicable to the Company by the Company oragent thereof.
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